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Welcome to our first Annual Report

We have great pleasure in providing you with 

our very first Annual Report from – Logistics 

Skills Network - the unique trade association 

representing the transport and logistics 

vocational training sector. 

The last 18 months have been a challenge and 

if the logistics industry was not understood by 

the wider general public before, it certainly is 

now.  The acute driver shortage and supply 

chain issues have raised the profile of the sector 

considerably. 

Logistics Skills Network published a statement of 

intent in August 2020 with a very precise mission 

and a clear set of objectives – to be recognised 

as the voice of the transport and logistics training 

sector. 

We set out to be: 

 • Member focused
 • Outward facing
 • Forward looking
 • Insight sharing
 • Striving for excellence

With our members support we have achieved 
a great deal and placed our logistics training 
sector at the top table with government, offering 
numerous innovative solutions to deal with 
today’s challenges.

No other organisation represents the interests of 

training providers and promotes the importance 

of skills. As a member of Logistics Skills Network 

you can get your voice heard. You can get 

advice and support on how to navigate the fast-

changing training and testing landscape. You 

can share experiences with like-minded business 

owners. The rewards of membership far outweigh 

the small investment.
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Starting Logistics Skills Network in the middle of a global 

pandemic in 2020 could be considered as rather challenging. 

However. reflecting back over our first year of existence then I’d 

like to think that the creation of Logistics Skills Network at that 

point was in fact very timely and despite our infancy has been 

able to support our members through effective and proactive 

engagement with Government. 

 

We now have 65 members, representing almost 60% of the LGV 

training market. GXO Logistics, have become our first corporate 

member and we are in discussion with other leading logistics’ 

operators.

This representation has given Logistics Skills network tier 1 

stakeholder recognition with the DfT, DVSA and DVLA and 

allows us the right to challenge and proactively seek solutions 

and responses for all our members at a time when the demands 

on the vocational training market in transport and logistics have 

never been more challenging.

Of course, we have only just started on our journey and my goal for 2022 is to ensure we continue to 

effectively engage with government and ensure that the vocational training sector gets the support 

and advice it needs to deal with increased demand in a post-pandemic world.

It only remains for me to thank all our members for your continued trust and support and look 

forward to building from our solid foundations.

Chairperson’s Report - David Coombes
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Logistics Skills Network set out to be the voice of the logistics training sector and made great 

strides towards achieving this within three months of launch in September 2020. Logistics Skills 

Network are now recognised by several key government departments where have been able to 

successfully influence policy and effect change. 

Today, Logistics Skills Network are engaged in consultation with, provide reports and are in regular 

contact with and engage in constructive dialogue with the following government departments:  

 • Department for Transport (DfT) 
 • Driver and Vehicle Standards Agency (DVSA) and their subgroup, Vehicle, Training & Testing 

Advisory Group (VTTAG) 

 • Driver and Vehicle Licensing Agency (DVLA) and their 

subgroup, Fleet Industry User Group (FLUG)

 • Department for Education (DfE) 

 • Institute for Apprenticeships (IFATE) 

Logistics Skills Network represent the training sector with other 

interest groups, such as:  

 • Transport and Logistics Trailblazer Group 

 • AELP Logistics Sector Forum 

As the first trade association representing the logistics 

training sector the above organisations have benefitted 

through simplifying their consultation and channelling their 

communications through one body.

Equally, by being a collective force, representing more than 60% of all LGV driver training in Great 

Britain, we can offer policy solutions for the benefit of the sector and individual members.

Executive Director’s Report – Paul Spink - Key Achievements
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After the re-start and resumption of DVSA driver 
testing in April 2021 and before the government 
consultation in August 2021, Logistics Skills 
Network set out a 6-point plan in July 2021. 

We can confidently claim WINs in all 6 of these 

policy areas:  

 • Return to driving - DfT adopted our 

recommendation to reach out to HGV 

licence holders currently not driving. 1m 

letters dropped through letter boxes in 

September 2021
 

 • Pre-pandemic testing outputs maintained 

at a minimum of 1,500 per week – 

measures implemented by DVSA have 

resulted in 3,000 LGV driving tests per 

week to address the backlog and deal 

with new demand 

 • Use of delegated examiners to increase 

volume of tests – steps taken to authorise 

external Mod 3a assessors, employed by 

training providers

 • £17m of government funded training 

programmes – DfE supporting 5,000 

drivers via their HGV Bootcamp initiative  

 • Defence Delegated Examiners (DDE) 

Military – resulted in 24 DDEs seconded 

to carry out LGV driver testing in 

September to ease the backlog 

 • Pay and conditions – wholesale 

improvements across the UK, attracting 

000’s of individuals to apply for driver training

Additional initiatives

Other initiatives undertaken by Logistics Skills Network include: 

 • Raising the profile of LGV vocational training to the highest level (Sir Kier Starmer visited a 

north-west member in October) 

 • DVSA appointed 8 Regional Customer account managers as a result of our request 

 • 1-to-1 fortnightly consultations with the DVSA 

 • 1-to-1 monthly proactive consultations with the DVLA – resulted in reducing provisional licence 

application lead time from 6-10 weeks to 5 working days

 • The go-to-point for day-to-day enquiries and problem solving 

 • Market intelligence and practical input into new legislation

 • Business advice, support and consultation to training provider owners

Achievements – 6-Point Plan
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By being a member you gain so much more through our support services:

Short-term strategy

 • Transport Select Committee – provide a 

response to their current inquiry 

 • Theory test (Modules 1 & 2) – working with 

DVSA to increase availability and choice 

of locations

 • Mod 3a authorised assessors – support 

members in their application for Mod 3a 

approval

 • Standardised C+E programme – form 

a stakeholder group to promote the 

adoption of a uniform scheme of work for 

the new direct access to C+E programme

 • LGV Instructor qualification – liaise with 

DVSA to introduce a scheme to raise the 

standard of LGV vocational training by 

improving training, qualification and CPD 

of instructors and assessors 

 • Driver CPC delivery – ensure that JAUPT 

continue to promote remote delivery

 • B+E accreditation scheme – work with 

DVSA and other stakeholders to design 

and develop a suitable accreditation 

scheme to satisfy duty of care and 

improve road safety standards 

 • Ramping up training capacity – access to 

funding for investment in new resources 

 • Recruiting and training instructors – 

development of instructor standards and 

recognition

 • HGV Bootcamps – support the delivery of 

the £17m Bootcamp programme and seek 

additional new funding

 • Apprenticeships - work with DfE to 

consider alternative routes to RoATP 

for LGV training providers to support 

apprenticeship delivery

Longer-term strategy

Our long-term ambitions are to: 

 • Introduce a full employer advisory board 

 • Develop a LGV Instructor Academy 

 • Promoting the logistics sector to attract 

new talent 

 • Tackle other skills shortages i.e. 

warehousing, forklift truck, management

 • Continue to influence policy making for 

the benefit of members

Membership services and value

 • Networking and collaboration

 • Surveys and reports 

 • Business support and advice 

 • Insight to assist new investment decisions

 • Promoting your business 

 • Promoting the benefits of vocational 

training

Our journey has only just begun and there is so much more to do. Our immediate short-term aims 

are to assist the network by being engaged and involved with new challenges, such as:


